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“With God, all things are possible.” 
Matthew 19.26 

 

Our Christian Vision 
 

Our core Christian Values of 
Fellowship, Creativity and Harmony shape Graveley Primary School. 

 
Everyone is encouraged to become the BEST version of themselves: 

following the wisdom and example of Jesus, through life’s joys,  
storms and uncertainties. 

 
We want children to leave with their understanding deepened, minds 

enriched and hearts inspired. 
 

 
1.Statement of Intent 
Graveley School is committed to providing a caring and safe environment where all children 
can learn, play and feel safe.  Bullying of any kind is unacceptable and the school actively 
promotes an anti-bullying environment.   
 
Whilst we take every precaution to enable our pupils to feel safe, we acknowledge there can 
be incidents when pupils could be made to feel frightened, excluded or unhappy.  If incidents 
do occur, everyone should know that they will be dealt with promptly and effectively in line 
with this policy.   
 
This policy should be read in conjunction with the school’s Behaviour Policy and the school’s 
Child-Friendly Anti-Bullying Policy. 
 

2.Aims and Objectives 
 
All members of staff have a responsibility to recognise if bullying occurs and to take 
appropriate action in accordance with the school policy.  This will happen in the following 
ways.  
 
The school will: 

• meet the legal requirement to have an anti-bullying policy in place.  

• aim to reduce or eradicate wherever possible in which pupils are subjected to bullying 
in any form 

• ensure all pupils, staff, parents and governors are aware of the policy and fulfil their 
obligations to it.  

• Support pupils and parents/guardians when bullying is reported in order to establish a 
resolution.  

• provide support for pupils who are accused of bullying who may be experiencing 
problems of their own.  
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3. Guiding Principles of the Policy 
 

• In line with our school vision, everyone is encouraged to become the BEST version of 
themselves. 

• All adults in the school community (staff, governors, and parents/carers) are expected 
to present positive role models to children 

• Bullying is a shared problem and staff and parents will need to work together in 
partnership to resolve incidents  

• The safety and welfare of the children concerned will at all times be central to decisions 
about actions taken in response to bullying.  

• Anti-bullying approaches will be consistent with preparing children for life in an 
inclusive society.  These include incorporating an acceptance of and valuing 
difference, the need to cope with difficult individuals including the role of forgiveness.  

• When incidents have been dealt with all parties should be supported and enabled to 
move on positively.  In keeping with our school ethos, it is our aim that in the resolution 
of incidents any differences between pupils are reconciled.  

 
 

4. Definition of Bullying 
 
4.1 What is Bullying? 
 
Bullying behaviour is defined when all three of the following dimensions occur **. 

• Hurt has been deliberately/knowingly caused (physically or emotionally) 

• It is a repeated incident or experience e.g. multiple incidents 

• Involves an imbalance of power: 
- target feels s/he cannot defend her/himself, or 
- perpetrator/s exploiting their power (eg size, age, popularity etc.) 

 
**HCC guidelines February 2012 
 
Hurt has been deliberately/knowingly caused (physically or emotionally) 
It is the deliberate, unjustifiable and unprovoked use of aggressive behaviour. It includes 
actions that cause physical, emotional or mental hurt to the victim and actions that violate 
another person’s freedom and rights. 
 
It is a repeated incident or experience e.g. multiple incidents 
Being bullied is the experience of persistent or repeated anti-social behaviour. 
 
Involves an imbalance of power 
The person/s being bullied find it difficult to reject or deal with the offending behaviour, or 
those involved in the bullying behaviour have power over the victim. Some power imbalances 
can be subtle or build up over time, but more common examples include that they are 
bigger/stronger/older, have more friends, are more established in the school or care less 
about the consequences of their actions.  Bullying behaviour can involve individuals or 
groups. 
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4.2 Bullying is not:  

• A one off or isolated incident. 

• An action that is not deliberate. 

• Teasing or banter between friends without intention to cause hurt (should not happen 
again). 

• Falling out between friends after a quarrel, disagreement or misunderstanding. 

• Conflict that got out of hand (should not happen again). 

• Activities that all parties have consented to and enjoyed. 
 
4.3 Peer-on-Peer abuse: 
Children can abuse other children. This is generally referred to as peer on peer abuse and 
can take many forms. This can include (but is not limited to) bullying (including cyberbullying); 
sexual violence and sexual harassment; physical abuse such as hitting, kicking, shaking, 
biting, hair pulling, or otherwise causing physical harm; sexting and initiating/hazing type 
violence and rituals.   (Keeping Children Safe in Education 2020) 
 
Bullying and peer-on-peer abuse often take similar forms. For the purpose of this policy, the 
strategies and role of all parties in preventing and dealing with incidents of both, apply in the 
same way. However, there may be times when the school’s Safeguarding Policy, need also 
be applied when dealing with peer on peer abuse specifically. 
 
Not all hurtful behaviour is bullying but all hurtful behaviour is unacceptable in school.  
Although not all hurtful behaviour is intentional, all hurtful behaviours are a matter of concern 
and will be dealt with by the school.  Where pupils cause harm or distress without intent, the 
impact of their behaviour will be pointed out. 

 
5. The Role of the School: 
 
Staff must understand the importance of preventative measures and the procedures to follow 
if an incident of bullying or peer on peer abuse takes place.  
 
5.1 The school will:  

• In line with the school vision, encourage all pupils to become the BEST version of 
themselves. 

• Help children to behave in a socially responsible way through the PSHE and RE 
curriculum in particular.  

• Provide opportunities for the children to share their ideas and feelings about  bullying  

• Promote positive attitudes towards differences. 

• Encourage the children to follow the school code of conduct. 

• Ensure that all children know that the school cares about bullying. 

• Organise supervision of key areas of the school. 

• Provide children with a voice through pupil parliament, house captains and 
ambassadors. 

• Provide whole school initiatives, proactive teaching strategies and assemblies to 
promote positive relationships in school.  
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5.2 Prevention:  
It is important to us to develop appropriate strategies in order to prevent the issue of bullying 
and peer on peer abuse rather than manage the issues in a reactive way. We recognise that 
peer on peer abuse can and will occur even with the most stringent of policies and support 
mechanisms. In which case it is important to continue to recognise and manage such risks 
and learn how to improve and move forward with strategies in supporting young people to 
talk about any issues and through sharing information with all staff.  
 
We will minimise the risk of allegations against other pupils by:  

• Providing PSHE as a key part of our curriculum, alongside our Values Curriculum. This 
will enable children to develop their understanding of acceptable behaviours, healthy 
relationships , protective behaviours and keeping themselves safe. Bullying and peer 
on peer abuse will also be covered under this curriculum throughout the academic 
year and will be a regular focus in assemblies and during national Anti-Bullying Week 
and Safer Internet Day.  

• Having effective systems within our school for children to be able to raise concerns 
with staff, knowing they will be listening to, supported and valued, and that issues will 
be looked into and addressed. Ensuring all children are provided with a copy of our 
child-friendly Anti-Bullying Policy at the start of each year. 

• Signposting will be made available to all children in the event that they don’t feel 
confident raising an issue to staff or a peer. For example, external services or support 
programmes will be brought in to talk to young people about specific issues in support 
of the prevention of bullying or peer on peer abuse.  

• Ensure their children are part of changing their circumstances and that of the 
procedures within schools, by having an active school council and pupil voice and 
encouraging young people to support changes and develop ‘Code of Conduct’.  

• Liaising and working with other professionals to develop robust risk assessments for 
children identified as posing a potential risk to other children.  

• Liaising with specialists to deliver appropriate targeted work to children identified as 
being at potential risk.  

• Structured dinner times offer opportunities to develop cooperative behaviour, 
reinforcing the need to consider others. Encourage ‘active play’. 

• Be equally concerned about bullying on the way to and from school.  

• Involve the police where necessary.  

• Regularly provide information to parents on how to support our anti-bullying work.  

• Provide training for Y6 pupils as Peer Mediators 

• Annual survey of pupil views on how safe they feel from harassment and bullying. 
Results discussed at Senior Leadership Meetings and appropriate action plan drawn 
up.  

• To review policy and practice regularly.  

• Behaviour Log review half termly by Deputy Headteacher to highlight concerns and 
create an action plan to support specific individuals or groups.  
 
 
 
 

 
 
5.3 Responding to incidents of bullying:  
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Victims and witnesses of bullying must know that it is ‘OK to tell’ and that they will receive 
practical help if they do so. All pupils are provided with a copy of the Child-Friendly  
Anti-Bullying Policy at the start of the school year. When responding to incidents of bullying 
staff will ensure that:  
 

• The school’s opposition to such behaviour is made clear. 

• The reasons for the school’s objections to such behaviour are explained. 

• Steps are taken to ensure, that as far as possible, such behaviour is not repeated. 

• The parents of the offender are informed of the school’s policy not to tolerate such 
behaviour. 

• Children who have been bullied, and their parents, are supported and kept informed. 

• Both parties may get a buddy from their class to help support them. 

• The nature and response to an incident is made known to other staff. 
 
5.4 Strategies for dealing with bullying 
Class teachers report all incidents of bullying or regular incidents between the same group of 
pupils to the Head Teacher or Deputy Head Teacher.  A member of the Senior Leadership 
Team will investigate any reported incident.  The school will endeavour to operate a ‘no blame 
approach’. We offer support to all affected parties avoiding the labels of ‘victim’ or ‘bully’.    
 
Any actions or consequences taken as a result of the incident or incidents will take into 
account the age, special educational needs, disabilities or other circumstances involving the 
child known by the school.   
 
In dealing with incidents of bullying we will use a range of strategies, selecting those 
appropriate to the circumstances from the following list:  
 

• Cooperative group work to encourage children to work together, be tolerant of each 
others’ ideas, trust others and be more willing to listen.  

• Circle time for children to take part in games, activities and discussions in a safe 
environment.  

• Circle of friends to build relationships around a vulnerable pupil with agreement of 
parents and the children.  

• Support group to support the child involved in the bullying to change their behaviour 
and the to give the bullied child strategies to prevent the bullying. 

• Mediation by adults to establish ground rules between the child involved in bullying 
and the child being bullied so they can co-exist in school.  

 
 
5.5 Further steps: 
If necessary we will take further actions in line with the school behaviour policy.   These may 
include:  
 

• Removal from the group and time for reflection 

• Withdrawal of break time and lunchtime privileges, to undertake educational 
consequences e.g. supporting younger children, helping adults with jobs which benefit 
the whole school community 

• Seek advice and support from external agencies 

• In extreme cases the school will consider a fixed term and/or permanent exclusion 
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6. The Role of the Parents: 
 

• Supporting our Anti-bullying Policy. 

• Discourage their children from using bullying behaviour at school, at home or 
elsewhere. 

• Take an active interest in their children’s school life, discuss friendships, how 
playtime is spent and the journey to and from school. 

• Watch out for signs that their children are being bullied, or are bullying others. 

• Contact the school at the first sign if they are worried that their children are being 
bullied or are bullying others, making an appointment to see the child’s class 
teacher. 

• When speaking to the teacher be as clear as possible about what your child says 
has happened - give dates, places and names of others involved. 

• Encouraging their children to be positive members of the school community. 

• Discussing with their child’s teacher any concerns that their child may be 
experiencing. 

• Helping to establish an anti-bullying culture outside school. 

• Work with the school to seek resolution. 
 
 

 
7. The Role of the Governing Body: 
 
The governing body has an important role to play in ensuring that the policy is operated by 
all staff and that it is effective. The governing body will: 
 

• Review the school’s Anti-Bullying Policy regularly. 

• Ask for information to enable it to monitor the implementation and evaluate the 
effectiveness of the policy. 

 
 

8. The Role of Pupils:  
 

• If you see bullying behaviour happen, do something about it. 

• Try hard not to use bullying behaviour. 

• If you think you are being bullied tell an adult. 

• Stand up, speak out, take action – don’t be a bystander 

• Don’t follow the crowd 
 

 

9. Monitoring and evaluation of the policy 
 
To ensure the policy is effective, it will be regularly reviewed and any changes made will be 
updated and made available via the school website. 


